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UTOSTRIifiS SHORT OF MANPOWER 

MAR POWER HEJCHUITIN1 BELOV EXPECTATIONS — Barba, No 9k, 20 Apr k9 

The recruiting program for heayy industry has not furnished the expected num- 
ber of new laborers. At the Jesenloe ironworks for example, only alx youths hare 
beenhired at the 300 expected, and the "Pobjeda" Factory in the VojTodina baa re- 
ceived only On* tenth of the workers it needs because of insufficient effort by 
local manpower authorities and youth organizations. 

In the Jesenice ironworks, however, labor turnover ia 60 percent leas than 
laet year because of Improved supply, the founding of day nurseries, and other 
improvements In living and working conditions. Such enterprises as the Zenica 
ironwork* and the "Prvooajeka" Plant have not paid sufficient attention t.o suoh 
measures for decreasing labor turnover. 

Ths management of the "DJuro DJakovic" Plant has located and asked foi a large 
number of skilled workers from local and republ; c agencies but has not receive* 
then. Suoh heavy industrial enterprises as ’Rads Koncar, * "Jedinstvo," and Tvo^nica 
P&rnih Kotlova (Steam Boiler Factory) In Zagreb, and the Tvomioa Vagona (hailroad 
Car Factory) in fieljevo still have not received the workers they need, though local 
and republic agencies are required to supply th«. In Zsmun, for example, there 
are more than 100 e killed workers, mostly metal workers, employed in th« "Ivan 
Mllutlnevlo" Tertile Factory, in the °Sava" Ini Ming Mill, in the "Ecmbinat, rt and 
in other enterprises who are needed in the "ZmaJ" Farm Machinery Factory. Similar 
conditions exist in sane smaller towna and villages, for oxample, in Oaijek 
Srefc. 

la many heavy industrial enterprises, recruiting activity is insufficient. 
However, the greatest need is not to recruit more workers but to retain the old 
ones, as a permanent labor force and develop their capacity, rather than to lose 
them to the farms. * 

The federal government will finance more than four times as much construction 
of housing, recreational, and vacation projects this year as In 19^8. Such proj- 
ects are ej^nt ial in establishing a permanent labor force. In sane, part icularly 
Important branches of industry, such as the fireproof materials and farm machimeiy 
industries, where housing has not been built in '.he past, the program will be V . 
especially extensive. » 
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^ Qalfry foundry, for example, c-r waters bv-auee of the tendency 

in scfM enterprises, mostly local and republic, to pay higher than legal wages. 
For this reason the "&naj” Tam Machinery Factory has lost a large number of the 
sillied workers it trained In Its own classes. 


Tne Smedei eve ironworks proved last year that, through proper organization, 
discipline/ rationalization, and Mechanization of labor, it could cut its manpower 
requirements by 6 percent. 


LAW iMBERAUZSS MATERNITY LEAVE — Borba, No 93, 19 Apr 49 


i » federal government has issued an order to protect employed woman and 
'air.*: mothers. In addition to the present extended maternity leave, now total- 
ing 90 days, the order provides that maternity leave not used before confinement 
may be used afterwards. The annual vacation may now be taken immediately after 
confinement, to pemLt mothers to take better care of their infants. Nursing 
mothers will be excused from work every 3 hours • Mothers vho leave thair babies 
in a nursery where they work will be excused for as long as 2 hours. If because 
of distance more than 2 hours are required, the mothers may work a shortened work- 
day of 4 hours. Nursing mothers are entitled to absences frem work for nursing 
until the child is 6 months old, or with the approval of a qualified state phy- 
sician until the eighth month. 


If there is no One at hate to care for the child vhlle the mother Is at work, 
the mother may work a 4 > hour d.y until the child is 3 years old, with the approval 
of the firm and of the union. 


Asployed mothers will receive their full monthly pay during maternity leave. 
Mothers who worked under norms before their maternity leave began are guaranteed 
the some pay they then received. Mothers who work a 4-hour day will receive 75 
percent of the pay they received for an 8-hour day, or 75 percent of their monthly 


P*7. 


The new order also provides other benefits for the working mother. It assures 
material security and optimum infant care, and provides e new incentive for women 
to work in Industry. 
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